


















  ensure that our work is environmentally friendly

  train our employees

 















Energy consumption for our operations and exploration is defined as total fuel and non-renewable electricity consumption. 

The energy required in gigajoules (GJ) at the Parral Plant and for the Exploration of Los Ricos North and South Projects in 
the state of Jalisco are estimated based on the list of fuels and heating power issued annually by the Mexican 
government. The GJ used for operations at the Parral Plant were reduced by 13% compared to 2021. Meanwhile, to 
progress in our Exploration objectives we will require an increase of 6% in total energy consumption – coming primarily 
from fossil fuel use.  





To reduce our water consumption and mitigate the effects of our operations in a high water stress region, the 
operation was engineered with a closed-loop water system. All water is recycled in the heap leaching operations, 
where the only the loss of water is due to natural evaporation.  

Wastewater discharges from infrastructure services are directed to a drainage system that by design, only allows 
surface evaporation of the water resource.  



We have implemented a process to collect accumulated 
rainwater from a mining site in The Casados area and from 
nearby dams such as Los Huajes and El Arroyo, which 
reduces the amount of water that needs to be obtained from 
other sources and helps to preserve the natural resources 
in the area. 

Los Ricos North Los Ricos South 

















 

 

 



















 

 

 

 

 

 

 















 
 

 
 
 
 

 
 

 
 

 
 

 









We have modern analysis laboratories for the company's mineral samples. Based on their results, we plan the 
recovery of gold, silver and copper from the old tailings deposits. The results allow us to establish production 
objectives and to schedule analyzed lots. 



Since March 2019 and up to the year 2022, 386 exploration holes have been drilled at the Los Ricos Project. 
The area is surrounded by historical mine sites such as El Abra, El Troce, San Juan and Rascadero.   
The corresponding permits are already being processed in order to establish an Underground Mining Plant. 







When it comes to decision-making in the mining industry, it is essential to have responsible corporate governance. 
At GoGold, our Board of Directors is responsible for overseeing GoGold’s environmental, Social and Governance 
policies. 

The Board of Director’s stewardship, transparency and accountability ensures GoGold is able to mitigate risks, 
identify opportunities and balance the needs of stakeholders while creating long-term value.  

In our company, administrative and operational guidelines of standards of conduct are promoted by senior 
management and all members of the board.











Our policies reflect transparency and consistency in each of our actions, thus inviting all our stakeholders to align 
themselves with the best practices in socio-economic and environmental responsibility. 

We also encourage healthy and transparent competition among our suppliers through the bidding of services, 
which impacts the promotion of local and regional products or services through processes auditable by regulatory 
institutions. We protect our investors and stakeholders in order to safeguard their integrity by implementing best 
practices to prevent, detect and sanction possible acts of corruption. 





It is in this sense that we work in parallel with the Sustainable Development Goals and the 10 Principles of the 
United Nations Global Compact Report.  These principles of sustainability are universal and can help us meet our 
2030 commitments in a timely manner. 

Among the various activities we carry out with our ESG programs, the following activities address the following 
Sustainable Development Goals and the UN Global Compact Principles in a timely manner:

Energy consumption within / outside the organization 

Intensity of GHG emissions  

Reduction of GHG emissions  

Significant spills  

Transport of hazardous waste  



Social Topics

Benefits for full-time employees that are not provided to part-time or temporary employees  

Hazard identification, risk assessment and incident investigation  

Occupational health services 

Occupational health and safety training for employees  

Percentage of employees receiving regular performance and career development reviews 

Diversity in governance bodies and employees  

Ratio of basic salary and remuneration of women versus men 

Nondiscrimination 

Human rights evaluation 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 




