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Background 
Forced labour and child labour are pressing global issues that occur in almost every country in 

the world. These practices are serious human rights violations that encompass various forms of 

exploitation and coercion that deprive individuals of their freedom and dignity. GoGold 

Resources Inc. (“GoGold”) is committed to preventing and reducing the risk that forced or child 

labour is associated with its activities and supply chain.  

This report has been prepared by GoGold pursuant to the requirements of the Fighting Against 

Forced Labour and Child Labour in Supply Chains Act (the “Act”) for the financial year ended 

September 30, 2025 (the “Report”). The Report outlines the steps taken to prevent and reduce 

the risk of forced labour and child labour in our business and supply chains. 

Forward-Looking Statements 

This Report may contain certain “forward-looking statements” as defined in applicable Canadian 

securities legislation. Forward-looking statements relate to future events or future performance 

and are based on the current expectations, estimates, projections, beliefs of GoGold, as well as 

various assumptions and information currently available to GoGold as of the date of this Report. 

In some cases, forward-looking statements can be identified by words such as “may”, “will”, 

“should”, “expect”, “intend”, “plan”, “anticipate”, “believe”, “estimate”, “continue”, “commit”, 

“target”, “potential” or similar expressions or words suggesting future outcomes or statements 

regarding an outlook. 

Forward-looking statements in this Report may include, without limitation, statements regarding 

GoGold’s policies, procedures and commitments relating to ethical business conduct, health and 

safety, labour practices, supply chain management, and the prevention and reduction of risks of 

forced labour and child labour in its operations and supply chains. Forward-looking statements 

may also include statements relating to planned initiatives, monitoring processes, training 

programs, supplier engagement efforts, remediation measures and ongoing compliance 

activities. 

Forward-looking statements are based on assumptions and factors considered reasonable by 

GoGold at the time such statements are made; however, such statements are inherently subject 

to known and unknown risks, uncertainties and other factors that may cause actual results or 

outcomes to differ materially from those expressed or implied in the forward-looking statements. 

These factors may include, among others, changes in applicable laws or regulatory requirements, 

evolving industry practices and standards, availability and accuracy of information from suppliers 

and contractors, operational challenges, economic conditions and other factors beyond GoGold’s 

control. 

Readers are cautioned not to place undue reliance on forward-looking statements. Except as 

required by applicable law, GoGold undertakes no obligation to update or revise any forward-



looking statements contained in this Report, whether as a result of new information, future 

events or otherwise. 

Structure, activities and supply chains 
Structure  

GoGold is a Canadian company listed on the Toronto Stock Exchange, existing under the Canada 

Business Corporations Act. GoGold’s head office is located in Halifax, Nova Scotia, Canada. The 

Company has two active indirect wholly owned subsidiaries, namely Grupo Coanzamex S.A. de 

C.V. (“Coanzamex”) and Minera CM Jalisco S.A. de C.V. (“MCMJ”), both of which are entities 

existing under the laws of Mexico (Coanzamex and MCMJ together with GoGold, the “Company” 

or “GoGold”).  

As of September 30, 2025, GoGold has five employees based in its Canadian office. GoGold’s 

wholly owned Mexican subsidiaries have approximately 200 employees. In addition, GoGold 

frequently uses consultants and contractors in connection with its administration, operational, 

exploration and development activities. 

Activities 

GoGold is engaged in the identification, acquisition, exploration, development and production of 

precious metals, primarily silver, gold, copper and zinc. All precious metals extraction and sales 

are located within Mexico. 

As of September 30, 2025, GoGold holds three material properties: the Parral tailings reclamation 

project located in the State of Chihuahua, Mexico (the “Parral Project”), the Los Ricos South 

exploration project which consists of 16 concessions located in Jalisco State, Mexico (“Los Ricos 

South”), and the Los Ricos North exploration project which consists of 30 concessions located in 

Jalisco State, Mexico (“Los Ricos North”) which are described in more detail below.  

• The Parral Tailings retreatment operation located in Chihuahua State, Mexico. This 

project went into production in 2014 and continues to produce silver, gold and 

copper. 

• The Los Ricos South development project located in Jalisco State, Mexico. The 

Company recently completed a positive feasibility study for this project and intends 

to begin mine construction once the underground mining permit is received. Once 

operational, the mine will produce silver, gold, and copper. 

• The Los Ricos North project located in Jalisco State, Mexico is an exploration and 

development project. Additional exploration and development work will be 

completed after the construction of the Los Ricos South project begins. 



Products and Supply Chain 

The Company’s principal products are silver, gold, copper and zinc. Generally, the Company 

produces a mineral concentrate at its mine site, which are refined by third parties before the 

products are sold.  

The raw materials, goods and services that are required by GoGold to carry on its business are 

available through normal supply or business contracting channels. The Company relies on local, 

national, and international suppliers. Whenever possible, we prioritize using supplies based in 

the communities we operate.  

In fiscal 2025 the Company purchased $67 million in goods and services from the following 

countries, broken down as follows:  Mexico – 59%, USA – 17%, China – 9%, Australia – 8%, Canada 

– 7%.  

Steps to prevent and reduce the risks of forced labour 
and child labour 
In the financial year ending September 30, 2025, GoGold has taken steps to prevent and reduce 

the risks of forced labour or child labour in its operations and supply chain by continuing to:  

• Develop due diligence procedures for identifying, addressing and prohibiting the use 

of forced labour and child labour in its activities and supply chain; 

• Set expectations that GoGold’s direct suppliers and contractors have in place policies 

and procedures for identifying and prohibiting the use of forced labour and child 

labour in their activities and supply chains;  

• Develop and implement anti-forced labour and child labour standards and codes of 

conduct; and 

• Develop and implement training on forced labour and child labour. 

Further details on these activities are provided in the following sections of this Report.  

Policies and Principles 
GoGold’s strategy for preventing and reducing the risks of forced labour and child labour is 

integrated within its broader efforts to address human rights and environmental, social, and 

governance (ESG) impacts and risks.  

GoGold has an ESG Committee of the Board of Directors.  GoGold, with oversight by the ESG 

Committee, focuses on continual improvement of the policies and procedures in GoGold 



focussing on four key pillars – employees, communities, environment, and values and ethics. 

GoGold monitors best practices of industry peers, as well as more senior mining companies and 

companies external to the industry in an effort to continuously improve in these areas.  

On June 12, 2025, GoGold published its fifth annual sustainability report which sets out the 

Corporation’s performance and achievements with respect to its ESG practices. GoGold is 

steadfastly committed to responsible mining practices, prioritizing safety, environmental 

responsibility, and benefits local communities. Highlights from the report include GoGold being 

awarded the ESR distinction (Empresa Socialmente Responsables – Corporate Social 

Responsibility) for fifth year and receiving ELSSA distinction from the Instituto Mexicano del 

Seguro Social, a public healthcare and social security institution in Mexico, for the third time. 

The ESG Committee advises and makes recommendations to the Board of Directors in its 

oversight role with respect to the ESG strategy, policies, programs and performance of GoGold. 

Many of the human rights policies and procedures mentioned below are part of the Company's 

established ESG framework. 

These policies have been formulated based on industry best practices and have been approved 

by GoGold’s Board of Directors. GoGold policies related to human rights and forced labour and 

child labour due diligence are available on GoGold’s website at 

www.gogoldresources.com/about-us/corporate-governance/ and are summarized below. 

Code of Business Conduct and Ethics 

GoGold’s Code of Business Conduct and Ethics (the “Code”) documents the principles of conduct 

and ethics and applies to every GoGold employee, including its senior executives and directors, 

in addition to contractors and third-party vendors. The main objectives of the Code are: (a) to 

ensure that all stakeholders act with integrity, honesty, and impartiality; (b) that business is done 

in a manner that complies with all laws, rules and regulations and with policies of the Company; 

and (c) to avoid conflicts of interest. 

The Code also emphasizes the importance of sound environmental, occupational health and 

safety practices, recognizing that responsible workplace management is in the best interests of 

GoGold, its personnel and the communities in which it operates. GoGold commits to conducting 

its operations in accordance with recognized industry standards and to meeting or exceeding 

applicable environmental and occupational health and safety laws and regulations. All personnel 

are expected to work safely by complying with legislation, policies and procedures, completing 

applicable safety training, and promoting a culture of health, safety and mental wellbeing. The 

Code further requires the prompt reporting of safety incidents, including accidents, injuries, 

unsafe equipment, practices or conditions. These commitments support good labour practices 

by promoting safe working conditions, accountability, worker wellbeing and a culture of 

compliance, which in turn assists in reducing the risk of forced labour and other exploitative 

labour practices within GoGold’s operations and supply chain. 

http://www.gogoldresources.com/about-us/corporate-governance/


On February 11, 2025, the Board of Directors approved updates to the Code following its review 

in 2024.   

Supplier Code of Conduct 

GoGold implemented its Supplier Code of Conduct (the “Supplier Code”) in 2025 which 

documents GoGold's commitment to ethical business practices, sustainability, and respect for 

human rights throughout its supply chain.  

The Supplier Code outlines GoGold’s expectations for ethical business practices, sustainability, 

and human rights compliance among its suppliers, contractors, and business partners. It applies 

to all suppliers, contractors, subcontractors, and third parties engaged by GoGold across all 

regions in which it operates. The Supplier Code requires adherence to additional GoGold policies, 

including the Code, Human Rights Policy, Environmental Policy and Diversity, Equity and Inclusion 

policy.  

Suppliers are accountable for their supply chains, responsible sourcing of materials, and 

compliance with the Supplier Code. The key responsibilities under the Supplier Code include 

compliance with legal and regulatory standards, respecting human rights and labor practices and 

ensuring ethical business practices and safe and healthy work environments. Suppliers must 

ensure that their operations, as well as their subcontractors, are free from forced labour, child 

labour and discrimination, while ensuring fair wages, freedom of association, and respecting 

indigenous peoples' rights. They must also maintain environmental management systems and 

adhere to ethical business practices such as avoiding conflicts of interest, bribery, and insider 

trading, while ensuring privacy and data security. 

GoGold requires material suppliers to sign the Supplier Code, agree to audits, and allow for 

transparency in operations.  

Human Rights Policy 

GoGold’s Human Rights Policy documents that the Company is committed to respecting and 

protecting all human rights as outlined in the Universal Declaration of Humans Rights, ensuring 

that GoGold complies with local laws and regulations on human rights and consciously acts to 

not infringe on these rights in its operations and across its supply chain. Further, it codifies the 

Company’s commitment to uphold the best practices on human rights as informed by the United 

Nations Guiding Principles on Human Rights.  

On February 11, 2025, the Board of Directors approved updates to its Human Rights Policy which 

includes the addition of an express statement prohibiting of the use of any forced labour or child 

labour in its business operations.  

GoGold recognizes that the well-being of stakeholders and communities is essential for success. 

As stated in GoGold’s Human Rights Policy, it does not tolerate the use of human trafficking, child 



labour, prison labour or any form of forced labour, slavery or servitude in its operations or supply 

chain, and shall work to prevent them in its sphere of influence. 

Diversity, Equity and Inclusion Policy 

GoGold understands that diversity, equity and inclusion (DEI) is critical to the success of its 

business. GoGold’s DEI Policy commits to fostering a diverse, equitable, and inclusive workplace 

by promoting equal opportunity, preventing discrimination, and valuing differences in 

background and identity. For GoGold’s employees, it delivers awareness training that outlines its 

zero-tolerance approach to discrimination, harassment and all forms of verbal and physical 

abuse. GoGold’s employees and stakeholders are encouraged to identify and avoid biases and 

speak out against discrimination. If issues are raised, GoGold is committed to ensuring open lines 

of communication, a thorough investigation, and no fear of reprimand for the reportee. The 

company integrates DEI in hiring, leadership, and supply chain practices, supports Indigenous 

engagement and reconciliation, and regularly reviews its progress to ensure continuous 

improvement. 

Whistleblower Policy 

GoGold’s Whistleblower Policy has been established to allow for the confidential, anonymous 

submission by employees of the Company of concerns regarding adherence to the Code of 

Conduct or any other or questionable internal controls matter. The Whistleblower Policy sets out 

protections for employees making complaints through this procedure ensuring that there shall 

be no retaliation or adverse treatment of the complainants.  Procedures for investigation of the 

complaints are also laid out in the Whistleblower Policy to ensure that any complaints are 

properly dealt with. 

Due Diligence 
Direct Operation 

GoGold is bound by local laws concerning forced labour and child labour, such as the Mexican 

Federal Labour Law, which prohibits the use of underage labour in mines and mandates the 

establishment of protocols to eliminate forced labour and child labour. During the hiring process, 

we confirm all individuals are of the legal working age prior to working at any of GoGold’s 

operations or exploration sites. 

The Company respects and protects its employees by providing a safe environment to work, 

training, competitive wages and benefits. 

Supply Chain 

GoGold procures a range of goods and services, such as cyanide, cement, trucking and loading 

contracting, maintenance, and others.  To ensure a consistent approach and compliance with 



GoGold’s policies, GoGold’s Corporate Finance Team approves all new vendors across the 

organization. Our due diligence process includes an evaluation of each vendor, which includes (a) 

confirming vendor details with lists published by the Mexican Tax Authority to prevent 

engagement with entities involved in illegal or unethical activities, and (b) implementing our 

Supplier Code of Conduct, including by setting expectations that GoGold’s direct suppliers and 

contractors have in place policies and procedures for identifying and prohibiting the use of forced 

labour and child labour in their activities and supply chains.  

Supply Chain and Risk Assessment 

GoGold recognizes that no sectors or industries involving the production or importation of goods 

can be assumed to be entirely free of forced labour and child labour risks. Due to the nature of 

the Company's business and the jurisdiction in which it operates, there is a risk of forced labour 

and child labour within its operations or supply chain. GoGold’s policies such as the Code, the 

Human Rights Policy, the Whistleblower Policy, DEI Policy, the Supplier Code of Conduct, training, 

and risk management measures mitigate these risks. 

Additionally, GoGold’s Enterprise Risk Management Program encompasses all risks faced by the 

Company and is reviewed regularly by the Board of Directors of GoGold. Risks associated with 

forced labour and child labour were reviewed and updated accordingly in 2025.  

Remediation  

In 2025, GoGold did not identify any instances of forced labour or child labour in its supply chains. 

Consequently, no remediation measures were required for the fiscal year ended September 30, 

2025, in respect of forced labour or child labour.  

As noted above, GoGold has not identified any instances of forced labour or child labour in its 

supply chains, and therefore has not taken any associated measures to remediate the loss of 

income to the most vulnerable families that result from measures taken to eliminate the use of 

forced labour or child labour in their supply chains. 

Training  

As part of GoGold’s onboarding and orientation processes, employees undergo training which 

includes education on Mexican Federal Labour Law which prohibit the use of underage labour. 

Key employees are required to review and sign the Code annually, which states that they must 

act with integrity, honesty, and impartiality, and in a manner that complies with all laws, rules 

and regulations and with policies of GoGold, including the Human Rights Policy, the 

Whistleblower Policy, and the DEI policy. 

Assessing Effectiveness  

GoGold is committed to preventing and reducing the risk of forced labour and child labour in its 

supply chains and ensuring that actions that we take are effective. While GoGold has not yet 



directly assessed the effectiveness of these actions, we continue to regularly review the 

development and implementation of our policies and procedures including but not limited to our 

Supplier Code of Conduct, Whistleblower Policy, Code of Conduct and Human Rights Policy.  

Attestation 
This Report was approved by the Board of Directors of GoGold Resources Inc. pursuant to 

subparagraph 11(4)(a) of the Act. This Report is also available on our website at 

www.gogoldresources.com.  

In accordance with the requirements of the Act, and in particular section 11 thereof, I attest that 

I have reviewed the information contained in the report for the entity or entities listed above. 

Based on my knowledge, and having exercised reasonable diligence, I attest that the information 

in the report is true, accurate and complete in all material respects for the purposes of the Act, 

for the reporting year listed above. For clarity, I have provided the attestation above in my 

capacity as a Director, President and Chief Executive Officer of GoGold Resources Inc. and not in 

my personal capacity. 

I have the authority to bind GoGold Resources Inc. 

 

 

  

Full Name:  Bradley Langille 

Title: President and CEO, Director of GoGold Resources Inc. 

Date: May 28, 2026  

 


